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DISCOVERY WOODS SCHOOL 
STUDENT DISCIPLINE POLICY 9.15 

 
  
I. PURPOSE 
 
Learning best takes place in an orderly environment, one that is organized to encourage students’ 
independence, cooperation, and productivity. Students can best learn individual and collective 
responsibility and gain maturity if they are provided opportunities to self-reflect on their behaviors with 
added adult support to develop a growth mindset and positive disposition toward others and for 
themselves. This School Discipline policy is intended to communicate expectations regarding acceptable 
conduct in school in order to provide a positive and optimal learning environment for all students.  
 
It is the responsibility of the School Board, administrators and teachers to safeguard student health and 
safety during school hours, on school grounds, and at any school related activities or events. The 
School Board and administrators will support school personnel who, in dealing with students on 
disciplinary matters, act in accordance with state law, state Board of Education regulations and school 
policies.  
 
The School Board recognizes its responsibility to meet the educational and developmental needs of 
students. If a student’s behavior consistently exerts a disruptive influence on the educational 
environment of the school, the developmental needs of other students and work environment of staff 
such behavior must become a major factor in planning alternatives.  
 
With due consideration to these obligations, it is the responsibility of the School Board and 
administrators to make reasonable and developmentally sound rules and regulations for governing 
student behavior and conduct.  

 
II. BACKGROUND 
 
At Discovery Woods, the social curriculum is as important as the academic curriculum. To this end, the 
School incorporates the Montessori philosophy and approach to child development and discipline. 
Montessori philosophy emphasizes social, emotional and academic growth in a strong, peaceful, calm, 
orderly, and safe school community through the use of underlying principles and specific classroom 
practices.  
 
The School endeavors to teach and model social and practical learning, working together, self-discovery, 
using problem-solving methods to take ownership of one’s own actions and behaviors, and maintain a 
caring school community in which community members - staff, parents/guardians, bus drivers, 
volunteers, and children - know and care about each other. Parent involvement is essential to this 
learning process. Montessori philosophy practices influence pathways to child social-emotional 
development and learning to include logical consequences, understanding and working with families, 
and problem solving resolution through self-reflection, adult guidance, and collaboration.  
 
Discovery Woods is currently Using Caring School Community for our Social Emotional Learning 
Curriculum and Behavior Plan.  We are teaching our teachers behaviors that will in turn reduce student 
behaviors.  Our team will teach the students to be responsible, respectful and peaceful.​
 



 

 
 
III. STUDENT CODE OF CONDUCT  
 

A. Discipline procedures will be consistently enforced. At the same time, the School Board​
​ recognizes that there may be individual classroom procedures to implement and supplement​
​ these procedures at grade level and student developmental degrees of appropriateness.  
 

B. Parental/guardian involvement and cooperation is vital in the discipline process.  
 

C. Staff and parents/guardians will work respectfully and cooperatively to correct misbehavior of​
​ the student and to maintain a written record of incidents of serious and major violations.  
 

D. The following rules apply to all students:  
​

​ 1. Students will show respect, grace, and courtesy to others at all times in all places  
2. Students will show respect for school property  
3. Students will behave in a manner that does not endanger themselves or harm others  

 
E. The above rules are in effect from the time a student waits for the bus at the beginning of the​

​ day or enter the school until the student gets off the bus or leaves the school at the end of the 
day.  

 
F. When unacceptable behavior cannot be readily corrected by the student and their classroom​

​ teacher, the child’s parents/guardians will be informed of the problem by the teacher or  
Assistant Director and be requested to participate in solving and resolving the problem.  

 
G. If the situation indicates that Special Services may be needed, a referral can be made to the​

​ appropriate department staff person.  
 

H. If the severity of the incident requires suspension, exclusion or expulsion, the Pupil Fair​
​ Dismissal Process Policy 9.13 shall be followed. If the problem is not resolved, the Director may​
​ refer the student to the Director and School Board Chair for further action, which may include 

expulsion.  
 

I. Measures to correct misbehavior will depend upon the nature of the behavior, the frequency,​
​ the child’s developmental ability and their willingness of the student to correct the undesirable​
​ behavior. Corrective action will normally begin at a minimal level and proceed to more serious​
​ action and remediation.  
 

J. Students will dress in a manner that is in accordance with the Dress Code in the Student​
Handbook. Considerations for determining appropriateness include, but are not limited to, items 
such as student age, the weather, health and safety, the interference with work and learning, or 
the creation of classroom or school disorder. Clothing, accessories, and headwear should not 
include offensive messages or symbols. Messages and symbols should not be in conflict with the 
school’s curriculum and goals on such things as tobacco, drugs, violence prevention and 
courtesy. Hats and hoods may not be worn in school unless they are to support family religious 
rights as pertaining to the First Amendment.  

 
K. Discovery Woods (DW) discipline and expectations extend to conduct on school buses, with​
consequences for misbehavior. NOTE: Depending on the bus transportation service that DW 
contracts or has agreements with, DW follows the provider’s policies and codes of conduct.  



 

​
 
 
 
1. Riding the school bus is a privilege, not a right. Students are expected to follow the​
same behavioral standards while riding school buses as are expected on school property 
or at school activities, functions or events. All school rules are in effect while a student is 
riding the bus or at the bus stop.   

 
2. The Director will impose consequences for school and bus stop misconduct. In 
addition, all school bus/bus stop misconduct will be reported to DW’s Director. Serious 
misconduct will be reported to the Department of Public Safety and may be reported to 
local law enforcement.  

 
3. If bus rules are broken, DW discipline procedures and policies are to be followed.​
Consequences are generally progressive and may include suspension of bus privileges. 
It is the school bus driver’s responsibility to report unacceptable behavior to the school.  

 
L. The School uses a principle-based approach to school discipline which provides students with​
recovery time and ensures due process. All staff annually receive training, review, acknowledge, 
and adhere to the following expectations in addressing student misbehavior:  
 

IV.  STAFF PROCEDURE 
 

A. When an incident occurs with a student all staff members are expected to:  
​

​ 1. Complete a behavior form to document the time, date, people involved, and the event  
​

​ 2. Establish what the child’s intentions were and try to identify a reason why the incident​
​ occurred  

 
3. Assess the damage and/or hurt caused by the misbehavior or rule violation  
 
4. Notify the parents of the children directly involved in the incident as soon as possible   
 
5. Notify administration of the incident by turning-in a behavior form within 24 hours  

 
B. Recovery Time and Due Process for Consequences for Student Misbehavior:  

 
1. All students shall receive opportunities to solve their own problems and be provided​
with a place for recovery time to occur. Each classroom shall have a spot for students to 
think and problem solve on their own when a disruption occurs as a result of their own 
misbehavior. Students may also use recovery time in another classroom or in the 
director’s office depending on the nature of their offense and need for adult assistance in 
problem solving and developing an action plan to resolve their own problems. Students 
who do not or can not take ownership of their behavior, problem solve, or feel that a 
consequence is “unfair” may request a mediation conference with the director and their 
parents at any time. It is the responsibility of the staff member involved in the incident to 
arrange for such a conference per any child’s request. Staff are expected to inform and 
educate students of their right to question a consequence.  

 
 



 

 
 
 
 
V. Policy Review  

 
A. The Director, Lead Teacher, and other licensed employees will annually  
review this policy and assess enforcement and effectiveness.  

 
B. The Director and/or his/her designee(s) shall prepare the yearly  
report to the State addressing suspensions, dangerous weapons and expulsions. That report will  
be made available to the School Board annually.  

 


